INDEPENDENT MEMBER —
AUDIT & GOVERNANCE
BOARD

Non-salaried position (travelling expenses will be
covered). Three-year appointment.

WORKING AT HALTON

All our colleagues at Halton have made a positive commitment to delivering great outcomes for our
communities.

Whoever joins us in this independent role will also share that passion for outstanding service, and
strongly align with the values which define our workplace culture:
e Working Together — building fantastic relationships with colleagues and customers
e  Continuous Improvement — Keeping great service delivery at the heart of everything we do
e  Personal Growth — Learning, growing and developing ourselves
e Accountability — doing what we say we are going to do
e Inspiring Leadership — positive roles models and leading by example

To read more about our values, click HERE

ABOUT THE ROLE

Halton Borough Council’s Audit & Governance Board plays a critical role in ensuring transparency,
accountability, and integrity across all Council operations.

As an Independent Member, you will contribute expert insight and external perspective to
strengthen the Council’s approach to risk management, financial oversight, and internal controls.

In this non-voting advisory role, you will:

e  Provide independent challenge and informed support on reports and issues presented to the
Board.

e Help assess the effectiveness of the Council’s governance, risk, and control frameworks.

o  Offer specialist knowledge to enhance the Board’s deliberations and decision-making
processes.

e  Support the Board in delivering robust assurance on financial performance and risk
management.
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https://haltoncouncilcareers.co.uk/values/

You will be expected to uphold the highest standards of confidentiality and integrity, operating in line
with the Council’s Constitution and Members’ Code of Conduct.

This is a unique opportunity to make a meaningful impact on public service delivery and governance,
working alongside local elected members to promote excellence, accountability, and public trust.

ABOUT YOU

You should hold current or previous financial qualifications and/or have experience working in a
financial environment within either the public or private sector.

Familiarity with financial controls, governance frameworks, risk management, and audit processes is
highly desirable.

You'll need to be available to attend approximately four in-person Board meetings per year, along with
any associated training and development sessions. Time for meeting preparation is essential, and
occasional email or telephone consultation may be required.

You will have:

e  Strong analytical skills with the ability to quickly interpret and evaluate complex information
and evidence.

e A respectful, non-political, and impartial approach to questioning and discussion- maintaining
confidentiality at all times.

o  Ability to present well-reasoned arguments and offer constructive challenge while remaining
open-minded and objective.

o Demonstrated integrity and a commitment to upholding high ethical standards.

Eligibility Criteria:

You must not have been an Elected Member or employee of Halton Borough Council (or its wholly
owned companies) within the past three years.

You must not currently be affiliated with any political party, nor have been affiliated within the last
three years.

You must not have had significant prior dealings with the Council that could compromise—or appear
to compromise—your independence or impartiality.

TO APPLY:

Submit an up-to-date CV, along with a supporting statement to include the following points:

e Why you wish to be considered as an Independent Member of the Audit and Governance Board



e  Brief details of current and previous experience, in terms of employment, business, professional,
voluntary work, and public service.

e Details of your qualifications, and any other matters you consider relevant to their
suitability for appointment as an Independent Member of the Audit and Governance

Board.

e How you consider you meet the requirements of the role, as outlined above.

References:

Applicants must provide details of two referees who will be contacted in the event of them being

shortlisted for interview.




